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• Medical Assistance/Children’s Health Insurance (doctor visits,  
    medicine, hospital care, and checkups) 
• Earned Income Tax Credit (more take home pay) 
• Child Care Assistance 
• Food Stamps 
• Child Support 

 
 
 
 

 
 
 
 
 
 Families who get off of welfare because of work may still get family health coverage 
for parents and children for up to 1 year!  It’s called Extended Medicaid. 
 After 1 year, depending on family income, the children are still likely to get health 
coverage through Virginia’s Children’s Health Insurance Programs.  

 

Example: 
 In 2007, a mother with two children under age 19 can have income of $2,862 a month and still 
get health insurance coverage for children. 

 

Children’s Health Insurance in Virginia 
Covers Children Under Age 19 Even When: 

 Both parents live in the home. 
 One or both parents work. 
 The family is not receiving TANF. 
 The family has a car, a house and/or a savings account. 

 

To obtain children’s health insurance for children, an application must be filed providing 
information such as the family’s income and the ages of the children.  A family can apply at their local 
department of social services and in some areas they can apply at a regional hospital or health department 
or rural health clinic.           
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Low income families (with children) who work part time or full time can get  
more take home pay through the Earned Income Tax Credit (EITC). The amount of extra 
money depends on income and family size.   
A family does not have to owe any taxes to get the EITC.  

 
 There are two ways a family can get the extra EITC money.  

 They can get all the extra EITC money when they file their federal tax return. 
 
 

 They can get part of the extra EITC money in advance with each pay-  
 check and the rest when they file their tax return.  

To get the extra money in advance with each paycheck, the employee must file 
Form W-5 with their employer. Employees can get Form W-5 from their employer  
or case worker. (The advance does not cost the employer any money because it is  
taken out of the employee's federal withholding taxes.)  

 

Example:  In 2007, a family with one or more children with gross income less than $37,783 a year 
could get up to $4,716 in extra EITC money.  The family could get the $4,716 when they file their federal 
tax return or they could get $142 per month and the remaining $3,012 when they file their federal tax return.
 

 
 
 
 
 

 
 
 
 

 

In 2007, a parent (with two children) on welfare 
without a job and no other income could get 
$3,840 for the entire year. 
 

If the same parent went to work earning 
$14,500 a year ($1,208 per month), the parent 
would get a pay check plus $4,716 in extra 
EITC money. 

There is more good news! The EITC money is not counted as earned income for Children’s Health 
Insurance, Temporary Assistance for Needy Families (TANF), Food Stamps, SSI or housing 
assistance.        
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 Depending on income, parents who get 
off welfare because of work may get some 
help with child care expenses for up to 12 
consecutive months, beginning with the first  
month in which they are no longer on welfare!  The parent must ask for help 
with child care expenses.  It’s called Transitional Child Care (TCC). 
 After 12 consecutive months of being off welfare, the parent might still  
be able to get some help.  The parent will still have to pay a fee. 

  
 
 

 Parents who get off welfare because of work may still  
receive some assistance through the Food Stamp program.  

 

Example:  In 2007, a family of three with a total gross income of $1,799 or less a 
month may qualify to receive Food Stamps.   

 
 
 
   
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

  EITC Cash      Child Care      Medical Assistance/Children’s Health Insurance     Food Stamps 
 
To learn more about leaving welfare for work (including getting child support), call your  
local Department of Social Services or visit us on the Internet at www.dss.state.va.us/benefit. 
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Virginia Department of Social Services 

Temporary Assistance for Needy Families (TANF) Displacement Grievance Form 
Virginia Initiative for Employment not Welfare (VIEW) 

 
Date________________ 
 
Name of Employee______________________________    Home  Phone #____________________________ 
 
Address_______________________________City______________  State                  Zip Code ___________ 
 
Work Phone #____________________Best Time To Call_________A.M.________P.M ________________  
 
 
Name of Employer_________________________________  Phone #________________________________ 
                                   (Whom grievance is filed against) 
 
Employer's Address __________________________________________________Apt. #________________ 
 
Supervisor's Name________________________________________________________________________ 
 
City_____________________________________State________________________Zip ________________ 
 
Brief description of grievance, include dates.____________________________________________________ 
_________________________________________________________________________________________________ 
_________________________________________________________________________________________________ 
_________________________________________________________________________________________________ 
_________________________________________________________________________________________________ 
_________________________________________________________________________________________________ 
 
Employee Signature____________________________________________     Date    __________________ 
All of the above information is correct to the best of my knowledge. 
 
 
 

 
 
 
 
 
 

 
This form must be received by the Virginia Department of Social Services no later than sixty days after the 
alleged incident of Displacement. 

 
Mail to:  Virginia Department of Social Services 
                  730 East Broad Street 

                        TANF Unit 7th Floor 
                         Richmond, Virginia  23219 
 
*  45 CFR 261.70 (a)  

        TRANSMITTAL 16 

Displacement means employing or assigning a Temporary Assistance to Needy Families (TANF) Community Work Experience 
Placement (CWEP), Full Employment Program (FEP) or other subsidized employment participant when:  1)  The employer has 
terminated the employment of an employee, or the employee's current position, or otherwise caused an involuntary reduction in its work 
force in order to fill the vacancy with a subsidized participant, 2 )  An individual is hired while another person is on layoff, including 
seasonal layoff, from  the same or substantially equivalent position;  3)  The employer has reduced the hours of an employee in the same 
or substantially equivalent position to less than full time in order to employ or assign a subsidized participant:  or;   4)  The employment 
or assignment results in the impairment of an existing contract for services.*  The Virginia Department of Social Services will act as a 
mediator to assist in resolving the grievance.  Any suggestions made by the Department of Social Services are not binding to either party. 
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http://localagency.dss.virginia.gov/divisions/bp/tanf/policy.cgi



