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What does the new law require?  
 
It requires Employers operating in Virginia who have 100 employees or more or Payroll 
services with 50 clients or more to remit child support deductions electronically.   
 
When is the legislative effective? 
 
July 1, 2007  
 
Does the law apply to deductions from independent contractors? 
 
No, it applies to individuals considered employees. 
 
We currently remit to other organizations using a different format---can we use the 
same format for child support payments? 
 
It is important to use the format detailed on this website (Show link) to ensure that 
deductions are properly credited.   
 
Do Employers benefit from using this process?  
 
Yes, remitting child support deductions electronically reduce paperwork, errors, and 
phone calls. 
 
Are we required to use the format that is provided on this website?  
 
We encourage you to use this format because it will ensure the efficient processing of 
child support deductions.  
 
Our company does seasonal work and the number of employees varies greatly---are 
we required to remit electronically? 
 
While the law only requires payments to be remitted electronically during the times you 
have at least 100 employees, we believe that once you implement this process, you will 
want to continue with it because of its efficiency.   
 
Can we remit deductions monthly if we remit electronically? 
 
No, but state law requires that you remit within 4 days of making the deduction if you are 
submitting payments electronically. 
 
 



We remit payments now several child support agencies---can we just remit all 
payments to one state? 
 
No, you must comply with the payment directions on each withholding order you receive 
as to where payments should be remitted.  
 
If we discover we have transmitted funds in error, what should we do?  
 
You will need to notify the EFT Unit.  You can contact that unit by following this link      
(Show link to e-mail format)   
 
Are we still allowed to charge the employee a fee for each remittance if we remit 
electronically? 
 
Yes, state law allows you to charge up to $5.00 for each remittance. 
 
What is the penalty if we cannot comply?  
 
You should consult with your organization’s legal advisor for advice on complying with 
state laws.   


