Use of TANF Funds

There are more restrictions on the use of TANF funds than there are on either federal or state CSBG funds.  You will need to look at the programs/activities you plan to operate, determine which portions of them are eligible for reimbursement under TANF, and if necessary how you will allocate overheard/administrative costs to these activities.

You cannot generally use TANF for Community Organization or Community and Economic Development activities since you do not do an intake and you cannot simply report TANF expenditures under administration.  All costs must relate to and be reported under one or more of the following program areas:

A. Work Related Activities/Expenditures
		1. Work Subsides
		2. Education and Training
		3. Other Work Activities/Expenditures
B. Child Care (limited to families with a working parent)
C. Transportation (limited to families with a working parent)
D. Individual Development Account
G. Non-Recurrent Short Term Benefit (cannot extend beyond 4 months)
L. Other

TANF funds cannot be used to provide medical services, for juvenile justice activities, or for sectarian worship, instruction, or proselytization.

Basically, in order to be eligible for reimbursement from TANF the following conditions must exist:

1.  Services are provided to a family that includes a minor child, i.e., an individual less than 18 tears old, or, if a full-time student in a secondary school (or the equivalent level of vocational or technical training) less than 19 years old, who resides with the family, or a pregnant individual.

2.  The income level of the family must be at or below 200% of poverty.

3.  Services or payments cannot be considered “assistance” as defined by the TANF grant (42 USC 601-619 and 45 CFR Part 260, et al). (A copy of these definitions is attached to your CSBG contract).

As a first step in preparing your CSBG and TANF budgets, we suggest that you review the programs you plan to operate or support and determine which ones or parts thereof can be funded by TANF.  It is important to determine or estimate the percentage of program participants you expect to serve that will be TANF-eligible to ensure that TANF funds allocated to that program does not exceeds that percentage.  TANF funds can be used to pay staff salary and fringe benefit costs but only in proportion to the percentage of time spent serving TANF-eligible clients or implementing TANF-eligible activities or services.  Then during the year you should be tracking the percentage of TANF-eligible families actually served to ensure TANF does not pay more than its appropriate share of each program’s costs.
